Water & Wastewater Operator / Maintenance Technician
Location: Hinckley, Utah

Employer: Hinckley Town

Job Type: Full-Time

Opens: 9/11/2026 Closes: 10/01/2026

Position Overview

Hinckley Town is seeking a motivated and dependable individual to join our team as a Water &
Wastewater Operator / Maintenance Technician. This position is responsible for the
operation, maintenance, and improvement of the Town's water and wastewater systems, as well
as general municipal maintenance duties. This is an excellent opportunity for someone who
enjoys a variety of hands-on work, takes pride in serving the community, and is interested in
developing specialized certifications in water and wastewater operations.

Essential Duties and Responsibilities

» Operate, monitor, maintain, and repair municipal drinking water treatment facilities.

* Maintain and oversee water distribution infrastructure.

* Operate, manage, and maintain wastewater treatment and collection systems.

» Perform preventive and corrective maintenance on equipment and facilities.

* Maintain roads, rights-of-way, parks, public grounds, town buildings, shops, and facilities.
* Assist with landscaping, plumbing, construction, and related public works activities.

» Operate various equipment, vehicles, and snowplows.

» Support animal control and other municipal service functions as assigned.

* Respond to emergencies and after-hours operational needs when required.

Minimum Qualifications

* High school diploma or equivalent.

* Ability to perform physically demanding outdoor work in varying weather conditions.
« Strong mechanical aptitude and willingness to learn.

« Valid driver's license.

* Must live within 15 minutes of Hinckley Town.

Preferred Qualifications

Current certifications are preferred but not required. Successful candidates will be expected to
obtain:

» Commercial Driver License (CDL)

» Water Distribution Operator Grade D1

» Water Treatment Operator Grade T1

* Cross-Connection Control Program Administrator Certification

* Small Lagoon Wastewater Operator Certification

Compensation
- Starting wage: $28.00 per hour
 Additional pay increases available upon obtaining required certifications.



Benefits

Hinckley Town offers a competitive benefits package including:

* Health Reimbursement Arrangement (HRA)

» Utah Retirement Systems (URS) 401(k) with employer matching

* Paid holidays

+ Paid sick leave

* Paid vacation

+ Additional employer contributions toward retirement and benefits programs

How to Apply

Submit a completed employment application and current resume to Hinckley Town.
Hinckley Town Office

P.O. Box 138 161 E 300 N

Hinckley, UT 84635

Phone: 435-864-3522

Email: clerk@hinckleytown.utah.gov

Online: http:\\hinckleytown.utah.gov

Hinckley Town is an Equal Opportunity Employer.



HINCKLEY TOWN INC.
PO BOX 138 - 161 EAST 300 NORTH
HINCKLEY, UTAH, 84635

PHONE: 435-864-3522 | FAX: 435-864-3341
EMAIL: clerk@hinckleytown.utah.gov | Website: hinckleytown.utah.gov

EMPLOYMENT APPLICATION

Hinckley Town, Inc. is an Equal Opportunity Employer. If you need reasonable accommodation to the application and/or interview process please notify the
Hinckley Town Office.
PLEASE PRINT OR TYPE

Position Applied For (One position per application). Application How did you hear about our job opening? Date of Application
marked "Any" or similar verbiage will not be considered.

Hinckley Town generally hires at the entry level. Salary ranges are advertised when consideration may be given to hire above the entry step. Please note,
you may not be contacted for an interview if your salary requirements exceed our advertised amounts or if undeclared.

Required Minimum Salary: $ /hour.

Name (Last, First, Middle)

Address (Street) City State / Zip
Telephone Number Mobile/Other Phone Number

May we Contact You At Work? Work Phone Number

OYes ONo [ Unemployed

E-Mail Address - Many communications about the status of your application are made via e-mail. Please type or print legibly.

Are you willing to work a schedule that includes weekends and/or holidays? OYes ONo

Are you claiming Veteran's Employment Rights? OYes [ No
(If so, you must attach a copy of form DD-214 to this application.)

If you are applying for a position that requires driving, do you currently have a valid driver license? OYes ONo CON/A
Have you had a driver's license (not learner's permit) for at least 12 months? OYes ONo ON/A
If you are applying for a position that requires a CDL, do you currently have a valid CDL? OYes ONo ON/A

Hinckley Town's driving standards require that you possess and maintain a driving record that is acceptable to Hinckley Town's insurability and risk
management expectations and that you report violations or problems relevant to your driving record or license during your employment.




EMPLOYMENT HISTORY

THIS SECTION MUST BE COMPLETED EVEN IF RESUME IS ATTACHED!
Provide the following information for your past and current employers, military service, or volunteer activities starting with the most recent. Include all
temporary work and account for breaks in service. If necessary, make duplicate copies of this sheet or add a supplemental sheet.

Employer 1 Date From:

To:

Your Name While Employed Job Title

Address (Street) City / State / Zip Telephone Number
Supervisor's Name Starting Salary Ending Salary
$ O Year O Hour $ O Year O Hour
Responsibilities And Duties:
Reason For Leaving: | [ Layoff O Discharged O Quit [ Fired (Explain) O Other (Explain)
(Military)
Employer 2 Date From: To:
Your Name While Employed Job Title
Address (Street) City / State / Zip Telephone Number
Supervisor's Name Starting Salary Ending Salary
$ OYear O Hour $ OYear O Hour
Responsibilities And Duties:
Reason For Leaving: | [ Layoff O Discharged O Quit [ Fired (Explain) O Other (Explain)

(Military)




Employer 3 Date From: To:
Your Name While Employed Job Title
Address (Street) City / State / Zip Telephone Number
Supervisor's Name Starting Salary Ending Salary
$ O Year O Hour $ OYear O Hour
Responsibilities And Duties:
Reason For Leaving: | [ Layoff O Discharged O Quit [ Fired (Explain) O Other (Explain)
(Military)
Employer 4 Date From: To:
Your Name While Employed Job Title
Address (Street) City / State / Zip Telephone Number
Supervisor's Name Starting Salary Ending Salary
$ O Year O Hour $ OYear O Hour
Responsibilities And Duties:
Reason For Leaving: | O Layoff O Discharged O Quit O Fired (Explain) O Other (Explain)

(Military)




EDUCATION

THIS SECTION MUST BE COMPLETED EVEN IF RESUME IS ATTACHED!
CHECK THE HIGHEST GRADE YOU HAVE COMPLETED IN YOUR FORMAL SCHOOLING

High School
09 0O10 O11 O12

College
013 O14 O15 O16

Masters / Doctorate
017 018 019 O20

If you did not graduate from high school do you have a GED or equivalency? [ Yes [ No

College, Business or Major or Vocational Year Received Degree Awarded
Trade Schools Subjects

(Name, City and State)

1.

2.

ADDITIONAL SKILLS AND QUALIFICATIONS

Use this area to list any additional information you think would help us evaluate your application. Include special skills, training, licenses, and or
certificates you possess that will aid you in performing the essential job-related functions of the position for which you are applying. (i.e. typing

certificate, forklift certification, CDL.)

REFERENCES

(Professional references preferred. Do not list family members.)

Name

Association Daytime Telephone Number # of Years Known




APPLICANT'S STATEMENT & AGREEMENT

References & General Pre-offer Inquiries.

[ understand that Hinckley Town may conduct a preliminary (generally pre-offer) inquiry as part of the recruitment process. This may
include, but is not limited to, contacting my current & past employers, references, or those who have knowledge of my overall suitability
for employment with Hinckley Town. Such inquiries may be done at any point in the recruitment process. I authorize those individuals to
disclose to Hinckley Town all records and information pertinent to me. I hereby fully waive any rights or claims [ have against my
employers, their employees and representatives, as well as other persons or firms who release or disclose information to Hinckley Town,
and release them from any and all liability claims or damages that may directly or indirectly result from the use or disclosure of any
information.

Criminal History Convictions.

In compliance with Utah law and Hinckley Town policies & procedures, Hinckley Town will not require the disclosure of a criminal
conviction before an initial interview or if no interview is conducted, before making a conditional offer of employment. This does not
preclude Hinckley Town from asking an applicant for information about criminal conviction history during an initial interview or after
an initial interview. I may be required to provide Hinckley Town with a copy of my criminal background report for each state [ have lived
in the past 10 years (additional years may be evaluated based on the position). I understand criminal records do not necessarily
disqualify me from employment and Hinckley Town will look at the relevancy of the crime to the position applied for, the date it
occurred, and the nature of the crime.

Other Background Screenings.

After a conditional offer of employment has been signed, Hinckley Town may conduct additional background checks to evaluate my
suitability for the position to which I have applied and may include, but is not limited to obtaining an investigative consumer
report/credit report for jobs dealing with financial matters and obtaining a driving record for jobs that require driving. I understand that
if I ask Hinckley Town, in writing, whether such a report has been obtained and it has been, Hinckley Town will provide me with the
name, address, & telephone number of the consumer-reporting agency making the report. [ understand that I may request and promptly
receive a copy of the report obtained from a consumer-reporting agency.

Drug & Alcohol Testing.

[ understand that any offer of employment may be contingent upon my passing tests for the presence of drugs and alcohol in my system.
[ understand that at any time after [ am hired, Hinckley Town may require me to submit to a drug/alcohol screen if | am employed in a
safety sensitive position or a job requiring testing pursuant to the Department of Transportation guidelines. To the extent permitted by
law, I consent to the disclosure of the results of drug/alcohol screens to Hinckley Town.

Equal Opportunity.

[ understand that Hinckley Town will make reasonable accommodations for employees with disabilities and that I should notify them of
my needs. | understand that Hinckley Town is an Equal Opportunity Employer and does not discriminate in regards to disabilities, race,
religion, sex, age, national origin, or color.

P&P Amendment.
[ understand that, and agree that, Hinckley Town reserves the right to develop, enforce, or modify town personnel guidelines/policies as
necessary and that such changes will replace any previous applicable processes and/or procedural applications.

Accuracy Certification.

I certify that all the information provided by me in this application, in any other documents supplied by me in connection with my
employment, and in any interview is true and correct. | have not withheld anything that would, if disclosed, affect the application
unfavorably. [ understand that furnishing information which is found to be false in any respect or omitting unfavorable information, is
grounds for the rejection of this application or for my discharge at any time or rescission of a job offer.

I have read the above Applicant's Statement & Agreement and understand it.
DO NOT SIGN UNTIL YOU HAVE READ THE ABOVE APPLICANT'S STATEMENT & AGREEMENT

Signature of Applicant (Required) Date
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